Job Advert

Required: September 2026

Salary: MPS - UPS

Hours: 1FTE

Contract Type: Permanent

Location: St Patrick’s Catholic College, Baysdale Road, Thornaby, TS17 9DE

Our school is committed to striving for excellence in all aspects of school life and
nurturing links with the parish and the wider community. The school seeks to appoint
an enthusiastic, inspirational and talented teacher of English. This is an opportunity to
join a dynamic and very successful team working in a school with excellent facilities and
very high academic standards.

St Patrick’s Catholic College is part of the Nicholas Postgate Catholic Academy Trust, a
family of 38 schools, and two vibrant Sixth Form Colleges. With more than 12,300
students and 1,500 staff, NPCAT is now one of the largest multi-academy trusts in the
UK.

St Patrick’s is at the heart of the community and it is the positive, caring attitude of all
members of our school community that creates the unique nature of the college. The
quality of the education we provide reflects an ethos that affords equal opportunities to
all, regardless of faith, race or gender. We are a school with high expectations and
aspirations for all pupils and we celebrate our commitment to inclusion.

We are looking for a teacher who has:

A passion for providing the best possible education for all students
A commitment to maximising achievement through excellence in teaching and
learning

e Astrong commitment to the Catholic ethos of the school and the promotion of
Christian values
A commitment to continual improvement
The ability to inspire students and promote a sense of enjoyment of learning
An eagerness to be involved with extracurricular activities in order to enhance
the lives of the whole school community

Closing date: Friday 19th June 2026, 9am
Interviews: Week commencing 22nd June 2026



Visits to the school are welcome or if you require any further information please contact
Wendy Kendal, Trust Business Manager on 01642 613327.

Nicholas Postgate Catholic Academy Trust is committed to equality of opportunity, safeguarding and
promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to
share this commitment. The post is subject to an enhanced DBS check along with other relevant employment

checks. The successful candidate will be required to sign a Catholic Education Service contract.
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Job Description

The job description adheres to the conditions laid down in the School Teacher's Pay and
Conditions Document and Diocesan guidelines.

In addition to this, teachers undertake to develop the pupils in the understanding and
knowledge of their faith. In all the undertakings, the Mission Statement of the Trust
should remain central.

The Trust is committed to safeguarding and promoting the welfare and safety of
children and young people and expects all staff to share this commitment.

Post Title: Teacher of English
Grade: MPS - UPS
Responsible to: Curriculum Leader / Headteacher

Responsible for: The provision of a full learning experience and support for pupils

Job Purpose

e To contribute to the distinctive nature of our Catholic Academy and help
promote the Catholic ethos
To ensure the dignity of all members of the community is preserved
To implement and deliver an appropriately broad, balanced, relevant and
differentiated curriculum for pupils and to support one or more designated
curriculum areas as appropriate

e To monitor and support the overall progress and development of pupils as a
teacher and a Form Tutor

e To facilitate and encourage an inclusive learning experience which provides all
pupils with the opportunity to achieve their full potential e.g. SEN and more able.

e To contribute to raising standards of pupil outcomes
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Duties and responsibilities

All teachers are required to carry out the duties of a schoolteacher as set out in the
current School Teachers Pay and Conditions Document. Teachers should also have due
regard to the Teacher Standards (2012). Teachers’ performance will be assessed against
the teacher standards as part of the appraisal process as relevant to their role in the
school.

Operational / Strategic Planning

e To assistin the development of appropriate subject specifications, resources,
schemes of work, marking policies and teaching strategies
To contribute to the subject development plan and its implementation
To plan and prepare courses and lessons
To contribute to whole Trust planning activities

Curriculum Provision

e To assist the Subject Leader, the Deputy Head/Assistant Head -
Curriculum/Teaching & Learning, to ensure that the curriculum area provides a
range of teaching which complements the Academy’s strategic objectives

Curriculum Development

e To assistin the process of curriculum development and change so as to ensure
the continued relevance to the needs of pupils, examining and awarding bodies
and the Academy’s mission and strategic objectives

Staffing

e To take partin the Academy’s staff development programme by participating in
arrangements for further training and professional development

e To continue personal development in the relevant areas including subject
knowledge and teaching methods
To engage actively in the Performance Management process
To ensure the effective/efficient deployment of classroom support
To work as a member of a designated team and to contribute positively to
effective working relations within the Academy
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Quality Assurance

To help implement academy quality procedures and to adhere to those

To contribute to the process of monitoring and evaluation of the curriculum
area/department in line with whole academy procedures, including evaluation
against quality standards and performance criteria

To seek/ implement modification and improvement when and where required
To review methods of teaching and programmes of work

To take part, as may be required, in the review, development and management
of activities relating to the curriculum, organisation and pastoral functions of the
Academy

Management Information

To maintain appropriate records and to provide relevant accurate and up-to-date
information for MIS, registers etc.

To complete the relevant documentation to assist in the tracking of pupils
To track pupil progress and use such information to inform teaching & learning

Communications

To communicate effectively with the parents of pupils as appropriate
Where appropriate, to communicate and cooperate with persons or bodies
outside the Academy

To follow agreed policies for communications in the Academy

Marketing and Liaison

To take part in marketing and liaison activities such as Open Evenings, Parents'
Evenings, Review Days and liaison events with partner academies/schools
To contribute to the development of effective subject links with external agencies

Management of Resources

To contribute to the process of ordering and allocation of equipment and
materials

To assist the Subject Leader to identify resource needs and to contribute to the
efficient/effective use of physical resources

To cooperate with other staff to ensure a sharing and effective usage of
resources to the benefit of the Academy and the pupils
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Pastoral System

To encourage and help provide for the spiritual, moral, emotional and social
development of the pupils

To be a Form Tutor to an assigned group of pupils

To promote the general progress and well-being of individual pupils and of the
Form Group as a whole

To ensure the implementation of the Academy’s Pastoral System

To register pupils, accompany them to and supervise them during assemblies,
encourage their full attendance at all lessons and their participation in other
aspects of academy life

To evaluate and monitor the progress of pupils and to keep up-to-date pupil
records as may be required

To contribute to the preparation of Action Plans and Progress Files and other
reports

To alert the appropriate staff to problems experienced by pupils and to make
recommendations as to how these may be resolved

To communicate, as appropriate, with the parents of pupils and with persons or
bodies outside the Academy concerned with the welfare of individual pupils,
after consultation with the appropriate staff

To take an active and positive role in all PSHCCE according to the Academy’s
policy

To apply the Behaviour Management Systems so that effective learning can take
place

Teaching

To plan effectively in the short, medium and long term and to prepare lessons to
ensure coverage of the curriculum and the differentiated needs of learners are
met

To teach pupils, according to their educational needs, including the setting and
marking of work to be carried out by the pupil in the Academy and elsewhere
To assess, record and report on the attendance, progress, development and
attainment of pupils and to keep such records as are required

To provide, or contribute to, oral and written assessments, reports and
references relating to individual pupils and groups of pupils

To ensure that ICT, Literacy, Numeracy and academy subject specialism(s) are
reflected in the teaching and learning of pupils

To undertake a designated programme of teaching

To ensure a high quality learning experience for pupils which meets internal and
external quality standards

To prepare and update subject materials
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To use a variety of delivery methods which will stimulate learning appropriate to
pupil needs and the demands of the syllabus

To maintain discipline in accordance with the Academy’s procedures, and to
encourage good practice with regard to punctuality, behaviour, standards of
work and homework

To personalise the learning; this includes planning and delivering objective led
lessons with clear, differentiated outcomes; the use of AfL strategies e.g.
mini-plenaries and using the Academy Assessment and marking policy

To undertake assessment of pupils as requested by external examination bodies,
departmental and academy procedures

To mark, grade and give written/verbal and diagnostic feedback as required

To evaluate pupil progress, ensure the use of agreed intervention strategies to
help those pupils in need of additional support in the context of their agreed
target grades or levels

To ensure that all Teaching Assistants receive clear guidance and, where
appropriate, direction with regard to classroom intervention

To maintain an orderly, safe climate for learning

To support the development of pupil and parent access to learning materials
and achievement reports

Other Specific Duties

To play a full part in the life of the Academy community, to support its distinctive
ethos and mission and to encourage staff and pupils to follow this example

To actively promote and support the Academy in meeting its legal requirements
for worship

To actively promote the Trust and/or Academy’s corporate policies

To continue personal development as agreed

To comply with the Trust and/or Academy's Health & Safety policies and
undertake risk assessments as appropriate

To comply with policies and procedures relating to child protection, welfare,
security, confidentiality and data protection. Reporting any concerns to the
appropriate person.

To recognise and carry out own responsibilities identified in the Government
Guidance Document “Keeping Children Safe in Education”

To undertake any other duty as specified by STPCD not mentioned in the above
To have a portfolio of work prepared for use in the event of a short term absence
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Note

This job description is not your contract of employment or any part of it. It has been
prepared only for the purpose of school organisation and may change either as your
contract changes or as the organisation of the school is changed. Nothing will be

changed without consultation.

These duties are neither exclusive nor exhaustive and the post holder will be
required to undertake other duties and responsibilities, which the
Headteacher / Line Manager may determine.

PLEASE NOTE THAT SUCCESSFUL APPLICANTS WILL BE REQUIRED TO COMPLY
WITH ALL SCHOOL AND TRUST POLICIES.

THE SUCCESSFUL APPLICANT WILL BE SUBJECT TO FULL ENHANCED DISCLOSURE
CHECKS. THESE WILL BE SUBJECT TO RECHECKING AS APPROPRIATE.
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Person Specification

Qualifications

Experience

Skills and
Knowledge

Personal
Qualities

E1

E2

E3

E4

E5

E6

E7

E8

E9

E10

E11

E12

E13

E14

Qualified Teacher Status

Honours Degree in an
appropriate discipline

11-16 experience

Excellent subject knowledge | D1

Outstanding classroom D2
practitioner

Understanding and

knowledge of the KS3 and D3
KS4 Curriculum

requirements

Adaptable, creative and
dynamic subject specialist

Ability to use a variety of
strategies in order to achieve
high levels of achievement

Ability to motivate pupils

Ability to initiate projects to
achieve specific objectives
and complete tasks
successfully

Able to develop positive
relationships for learning
with both staff and pupils
An effective organiser of
time and resources

ICT literate

Passionate about teaching
and learning

‘Team player' who is highly
self-motivated

Ability to use own initiative

Vision to promote effective
learning in exciting and
innovative ways

Dedication to raising
standards and securing
achievement
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Special
Requirements

E15

E16

E17

E18

E19

E20

E21

E22

E23

E24

E25

E26

Good oral and written
communication skills

Ability to exercise authority

Adaptable, reliable and
committed

Excellent interpersonal skills

Creative and innovative
approach

Ability to embrace and
promote change

Excellent organisational skills

A committed, enthusiastic D4
and hardworking disposition

A caring and sensitive
attitude towards pupils and D5
parents

High expectations of pupils’
achievements

Committed to safeguarding
and promoting the welfare
of pupils

A commitment to uphold
and actively support the
Catholic ethos of the School

Participate in the
extracurricular life of the
School

Contribute to wider
Trust/School developments
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